Course Description Form International Organizations

Course description

This course description provides a summary of the most important
characteristics of the course and the learning outcomes that the student is
expected to achieve, demonstrating whether he or she has made the most of
the learning opportunities available. It must be linked to the program
.description

1. Educational

institution
2. Scientific
School of Law
department/center
International organizations 3. Course name/code

4. Available attendance

My presence forms

2024 - 2023 5. Semester/year

6. Number of study

90 hours (total)

7. Date this description

2024/17/4 was prepared

8. Course objectives

It aims to provide students with the subject of international organizations
and their types, and the aim is to study them in detail and their role in the
global system and to achieve the principles of international law and
.relations between countries




. Course outcomes and teaching, learning and evaluation methods

A- Cognitive objectives
A1- Know what international organizations are
A2- Know the reasons for its emergence
A3- Knowing its types
A4- Knowing its role in the global system
A5- Knowing its specializations
A6 - Knowing its division according to its location

B - The skills objectives of the course

B 1 — Explaining to students the emergence of international organizations

by narrating the history of the organizations

B2 — Knowing the role that organizations play in achieving global peace

and security among countries

B3 — Knowledge of the types of global and regional international

organizations

B4 - Know how to join international organizations, both regional and
international

Teaching and learning methods

Delivering lectures on a regular basis, reviewing previous lectures, asking
questions in each lecture regarding the previous lectures and the new
Jecture, while hearing questions about them from the students

Evaluation methods

Oral and written tests and students’ attendance at the lecture




C- Emotional and value goals
C1- Linking theoretical reality with scientific reality
C2- Clarifying the role of each organization and linking it to events at the
global level
C3- Teaching students the role of organizations and their global political
importance
C4- Explaining to students how organizations work and their impact
among countries

Teaching and learning methods

Daily lectures
screen
Periodic tests

Evaluation methods

Tests, students’ attendance in lectures, and their active participation

D - Transferable general and qualifying skills (other skills related to
.(employability and personal development
D1- Explaining to students the importance of the subject from a scientific
and applied perspective
D2- Explaining to students the work and role of organizations
D3- Explaining how the organization emerged, its divisions, and the
special structure of each organization
D4- Explaining and clarifying the work of employees from the top of the
hierarchy to the youngest employee and whoever has the highest
authority for the organization
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10. Infrastructure

International Organizations / Professor Dr.

Fakhri Rashid Al-Muhanna

1- Required prescribed

Assistant Professor Dr. Salah Yassin Daoud books

International Organizations / Assistant 2. Main referen

Professor Dr. Fakhri Rashid Al-Muhanna a elerences
(sources)

Assistant Professor Dr. Salah Yassin Daoud

International Organizations / Prepared by

Dr. Samer Moayed Abdel Latif

1) Recommended books and
references (  scientific
(..., journals, reports

2) Electronic  references
.., Internet sites

11. Course development plan

Adding the shortcomings in the methodological books and correcting the
errors in them in order to achieve a comprehensive coverage of the topics

of international organizations




